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Purpose of this Report 

1. The purpose of this report is to present the Director of Public Health’s Health
Protection Annual Report, ahead of publication. It describes the work to protect
the health of the people of Hampshire and the future focus of health protection
activities in the year to come.

Recommendation(s) 

That the Hampshire Health and Wellbeing Board: 

2. Notes and agrees the 2022-2023 Health Protection Annual Report of the
Director of Public Health.

3. Supports the future focus of health protection activities for 2023-2024.

Executive Summary 

4. This is the second health protection annual report produced by Hampshire
County Council’s Public Health team covering the period from April 2022
through to March 2023, with a forward look on planned activities for the
following year.

5. The Health Protection Board (HPB), led by the Director of Public Health, has
provided a forum for oversight and assurance on health protection matters
across the Hampshire and Isle of Wight geographies. It has enabled discussion
on priority areas identified in the previous annual report and continues to be

mailto:Simon.bryant@hants.gov.uk


the route by which partners across the health protection system can collectively 
address health protection issues and incidents. 

6. This year’s report reflects a period of transition and renewed direction, as we
safely exit the COVID-19 pandemic. Work by the Council’s Public Health team
during 2022 and early 2023 can be broadly summarised across three areas:

• Living with COVID-19
• Responding to other emerging health protection issues
• Renewing focus on vaccination, helping shape the National Vaccination

Strategy

7. The above three areas of activity were underpinned by a communications
strategy designed to address inequalities in the uptake of health protection
behaviours, with a specific focus on vaccination.

8. Looking ahead to a future where COVID-19 is no longer considered a Public
Health Emergency of International Concern (PHEIC1), the Public Health team
will continue to focus on supporting system recovery and responding to
emerging health threats. Some of this work will be facilitated through the
Contain Outbreak Management Fund (COMF)2 to help address health impacts
and inequalities which have arisen as a result of the pandemic.

Contextual Information 

9. Hampshire County Council (HCC) has a critical role in protecting the health of
its population, both in terms of planning to prevent threats from arising, and in
ensuring appropriate responses when things do go wrong.

10. The 2012 Health and Social Care Act placed a statutory duty on local
authorities to improve and protect the health of their residents.

11. This duty to deliver the health protection function is fulfilled by the Council’s
Public Health team, who provide ‘information and advice’ to ensure that threats
to health are understood and seek assurance that these threats are properly
addressed.

1 Statement on the fifteenth meeting of the IHR (2005) Emergency Committee on the COVID-19 
pandemic (who.int) 
2 Contain Outbreak Management Fund: 2021 to 2022 - GOV.UK (www.gov.uk) 

https://www.who.int/news/item/05-05-2023-statement-on-the-fifteenth-meeting-of-the-international-health-regulations-(2005)-emergency-committee-regarding-the-coronavirus-disease-(covid-19)-pandemic
https://www.who.int/news/item/05-05-2023-statement-on-the-fifteenth-meeting-of-the-international-health-regulations-(2005)-emergency-committee-regarding-the-coronavirus-disease-(covid-19)-pandemic
https://www.gov.uk/government/publications/contain-outbreak-management-fund-2021-to-2022#full-publication-update-history


12. The Council’s health protection team works with the UK Health Security Agency
(UKHSA), the NHS, and District and Borough Council Environmental Health
teams as part of the local health protection system.

Performance - Health protection activities in 2022 – 2023 

13. Living with COVID-19:
13.1. Embedding the UK Government’s ‘Living with COVID-19’ strategy in day-to-

day functions to manage the virus and support health protection system 
recovery was a key piece of work. The Council’s Public Health team: 

• Supported COVID-19 outbreak management.
• Provided public health intelligence to inform equitable vaccine delivery.
• Developed bespoke testing and outbreak management guidance.
• Advised the Council’s Safety Advisory Group (SAG) on event plans.
• Delivered communications on the importance of continued safe behaviours.

14. Responding to other emerging health protection issues
14.1. Post-pandemic surge in infections

The post-pandemic surge in infections required a heightened response in terms 
of monitoring levels of infection and meeting competing demands to support 
outbreak management in the context of:  

• An increase in Group A Streptococcus (GAS) infections.
• Norovirus activity that surpassed the 5-season average.
• Intensified circulation of influenza and other seasonal respiratory infections.

14.2. Monkeypox/ mpox incident 
In response to the wide-scale outbreak of mpox infection in May 2022, the Public 
Health team worked collaboratively with national teams, the NHS and third 
sector organisations to reduce spread. 

14.3. National health protection incidents 
Throughout the year, the Council’s Public Health team maintained situational 
awareness of the likely impact of several national incidents on Hampshire 
residents, such as the detection of poliovirus in London sewage. 

14.4. Infections in migrant populations 
The Council’s Public Health team also contributed to the cascading of advice 
and the health protection response to incidents involving migrant populations 
across our local area.  



14.5. Tuberculosis (TB) and Antimicrobial Resistance (AMR) 
Several communication and collaborative activities were undertaken to 
progress work on TB and AMR. This included system working to respond to 
complex TB incidents and exploring the impact of changing clinical pathways 
on antibiotic prescribing. 

15. Renewing focus on vaccination, helping shape the National Vaccination
Strategy:

15.1. A key focus of activity during 2022/23 has been on supporting delivery of 
seasonal influenza vaccination and recovery of routine childhood vaccination 
programmes, including MMR vaccination (with the latter being part of the 
national effort to re-instate the UK’s ‘measles-free’ status). 

15.2. The Public Health team have also been involved in the development of the 
new national vaccination strategy, working with partners across the system. 

Governance - The Health Protection Board (HPB) 

16. Oversight of health protection matters over the past year has been provided by
the HPB, which is chaired by the Director of Public Health. The Hampshire HPB
met for the first time in September 2022, with the main areas of focus being
communicable diseases and vaccination.

17. The Board has brought together Council departments and external partners
key to protecting the health of our local population and has been a forum to
jointly plan and coordinate activity on health protection issues. Each meeting
includes time for a deep dive on a specific health protection topic. Over the
course of 2022-2023, these topics have included: health protection matters
related to new entrants to the UK (including asylum seekers); TB service
delivery; Vaccinations in pregnancy and childhood (opportunities and
challenges); Healthcare Associated Infections (HCAIs); AMR and Health
Protection issues related to adverse weather.

18. Board administration has been supported by the Council’s Public Health
team.

Co-Production 

19. Co-production activities and processes are integral to the delivery of the       
Council’s health protection duty. Some of the areas of work where co-production 
principles have been used include:



19.1. Gaining insight through public engagement activities that informed the 
communications strategy to address health protection actions in response to 
shifts in government policy on COVID-19.  

19.2. Co-producing the development of communication frameworks with partners 
to show how they interrelate and communicate with each other across the local 
health protection system.  

Future focus 

20. Over the course of the coming year, the Council’s Public Health team will
continue to retain a strong focus on supporting the health protection system
recover from the COVID-19 pandemic and respond to emerging threats.

21. Public Health team activities will be geared up to achieving the health protection
ambitions set out in the new Hampshire County Council Public Health Strategy
2023 - 2026.

22. The team will build on public health actions to address the impact of COVID-19
on health outcomes and health inequalities. Projects undertaking this work will
be funded using the COVID Outbreak Management Fund (COMF).

23. Council health protection priorities for 2023-2024 are set out below:

• Support the preparedness for, response, and recovery from health
protection incidents.

• Contribute to the continued recovery of screening and vaccination
programmes with a focus on reducing inequalities.

• Work with the NHS to support national priorities and actions outlined in the
Tuberculosis (TB): action plan for England, 2021 to 2026, using local
intelligence to inform how we should act.

• Contribute to AMR programmes and achievement of the 5-year UK AMR
Action Plan objectives.

Conclusions 

24. The 2022-2023 Health Protection Annual Report has presented a wide range
of activities to protect the health of the people of Hampshire over the past year.

25. It sets out future priorities for delivery through joint work with partners across
the health protection system with oversight by the Health Protection Board.

26. The report will be published once it has been agreed by the Hampshire Health
and Wellbeing Board.



REQUIRED CORPORATE AND LEGAL INFORMATION: 

Links to the Strategic Plan 

Hampshire maintains strong and sustainable economic 
growth and prosperity: 

yes 

People in Hampshire live safe, healthy and independent 
lives: 

yes 

People in Hampshire enjoy a rich and diverse 
environment: 

yes 

People in Hampshire enjoy being part of strong, 
inclusive communities: 

yes 

Other Significant Links 
Direct links to specific legislation or Government Directives 
Title Date 
The Health and Social Care Act 2012 
 The Health and Care Act 2022 

2012 
2022 

Section 100 D - Local Government Act 1972 - background documents 

The following documents discuss facts or matters on which this report, or an 
important part of it, is based and have been relied upon to a material extent in 
the preparation of this report. (NB: the list excludes published works and any 
documents which disclose exempt or confidential information as defined in 
the Act.) 

Document Location 
None 

EQUALITIES IMPACT ASSESSMENT: 

1. Equality Duty
The County Council has a duty under Section 149 of the Equality Act 2010
(‘the Act’) to have due regard in the exercise of its functions to the need to:
- Eliminate discrimination, harassment and victimisation and any other

conduct prohibited by or under the Act with regard to the protected
characteristics as set out in section 4 of the Act (age, disability, gender
reassignment, marriage and civil partnership, pregnancy and maternity,
race, religion or belief, sex and sexual orientation);



- Advance equality of opportunity between persons who share a relevant
protected characteristic within section 149(7) of the Act (age, disability,
gender reassignment, pregnancy and maternity, race, religion or belief, sex
and sexual orientation) and those who do not share it;

- Foster good relations between persons who share a relevant protected
characteristic within section 149(7) of the Act (see above) and persons who
do not share it.

Due regard in this context involves having due regard in particular to: 
- The need to remove or minimise disadvantages suffered by persons

sharing a relevant protected characteristic that are connected to that
characteristic;

- Take steps to meet the needs of persons sharing a relevant protected
characteristic that are different from the needs of persons who do not share
it;

- Encourage persons sharing a relevant protected characteristic to
participate in public life or in any other activity in which participation by such
persons is disproportionally low.

2. Equalities Impact Assessment:
This report considers some of the health protection issues that are relevant to
Hampshire residents. It does not directly impact on people and communities as
would a specific proposal or project. It identifies the current situation, including
any activities already in place, which address these health protection issues,
and explores future work areas which will further impact positively on
Hampshire's population and future health protection requirements.
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Outline

• Introduction

• Health protection activities in 2022 – 2023

• Governance

• Future focus



Introduction 

• Second annual report describing the health protection activities of the Council’s Public Health team

• Covers the period from April 2022 – March 2023

• Reports on activity in three areas:

1. Living with COVID-19

2. Responding to other emerging health protection issues

3. Renewing focus on vaccination, helping shape the National Vaccination Strategy

• Above activities underpinned by a communications strategy to address inequalities with a specific
focus on vaccinations



Health protection activities in 2022 / 2023

1. Living with COVID-19 -

• Supported COVID-19 outbreak management working with UKHSA
and ICB IPC teams

• Provided PH intelligence to support vaccination delivery plans to
reach Hampshire’s most vulnerable, at-risk populations

• Cascaded guidance for settings around testing and outbreak
management, adapted during transition in testing policy

• Worked with the Council’s Safety Advisory Group to provide guidance
to event organisers for safe gathering

• Developed communication campaigns to maintain awareness of safe
behaviours, informed by insights and engagement



2. Responding to other emerging health protection issues –

• Situational awareness of, and local response to national health protection

incidents, e.g. detection of Vaccine Derived Polio Virus type 2 (VDPV2)

in London sewage, rise in Measles, outbreak of listeria monocytogenes linked to

Baronet semi-soft cheese, outbreak of salmonella linked to certain Kinder

products, avian influenza.

• Monitored and supported response to rebound in infections - Group A Strep,

norovirus, influenza, respiratory syncytial virus (RSV) following the removal of

COVID-19 mitigation measures, and C.difficile (possibly due to overuse and/or

misuse of antibiotics).

• Coordinated effort with sexual health services on mpox response.

• Supported response to health protection incidents involving the migrant

population - diphtheria, scabies, tuberculosis (TB).

• Public health messaging and system working around TB and antimicrobial
resistance (AMR)

• Communications - AMR awareness week, Nov’22; World TB day, Mar’23

• Input to HIOW TB Network and Regional TB Control Board meetings

• Themed discussion at Health Protection Board (HPB) - health protection

matters related to new entrants to the UK ,TB service delivery;

Vaccinations in pregnancy and childhood; Healthcare Associated

Infections (HCAIs); AMR and health protection issues related to adverse
weather



Intensified influenza activity in winter 2022/23 

Note peak influenza hospitalisation activity, and in the ‘very 

high’ threshold. Activity surpassed previous five years!

Influenza hospitalisations exceeded COVID-19 admission 

rates last winter!



Surge in scarlet fever and norovirus activity in 2022/23 

Higher than expected scarlet fever activity seen during the 

early part of summer 2022. But increased to exceptional 

levels during the early part of  2022/23 season (season being 

from mid-September in one year to the next, or from week 37 

to week 36 in the following year)!

Surge in winter peak norovirus activity in 2022/23  compared 

to 2021/22 reporting period!



3. Renewing focus on vaccination, helping shape the National Vaccination Strategy

• Supported COVID-19 and seasonal influenza

vaccination roll out.

• Promoted adolescent vaccinations in response

to a decrease in uptake following the impact of

the pandemic (Human Papilloma Vaccine (HPV),

Teenage booster (Td/IPV) and Men ACWY, and

MMR

• Strategic involvement in the development of a

new NHS National Vaccination Strategy

• Sector led improvement work around childhood

immunisations in preparation for the proposed

delegation of vaccine-related functions from

NHSE to ICBs in 2024/25



Governance

• Internal governance:

• Internal procedure documents updated with learning from the response to the pandemic and
other local health protection incidents

• Health Protection Standard Operating Procedure

• Public Health team’s overarching Incident Response Plan

• Communication framework

• Wider governance of health protection matters:

• Oversight of health protection issues and leadership assurance provided by the HPB, chaired
by DPH – first meeting Sept 2022. Area of focus – communicable diseases

• Board brings together Council departments and key partners to protect the local population

• Hampshire and Isle of Wight Health Protection Boards merged in January 2023



Future Focus 
– for HHWB agreement

• Continued strong focus on supporting the recovery from the pandemic. Building on
actions to reduce the COVID-19 driven negative impact on health and health
inequalities using the Control Outbreak Management Fund.

• Health protection activities aligned to ambitions set out in the new Hampshire County
Council Public Health Strategy 2023 - 2026.

• Health protection priorities for 2023 -2024

• Support the preparedness for, response, and recovery from health protection
incidents

• Contribute to the continued recovery of screening and vaccination programmes with
a focus on reducing inequalities

• Work with the NHS to support priorities and actions outlined in the national TB:
action plan for England, 2021 to 2026, using local intelligence to inform how we
should act.

• Contribute to Antimicrobial Resistance (AMR) programmes and achievement of the
5-year UK AMR Action Plan objectives.

This Photo by Unknown Author is licensed under CC BY-SA-NC

http://sitn.hms.harvard.edu/flash/2018/vaccines-worlds-deadly-infectious-diseases-unlikely/
https://creativecommons.org/licenses/by-nc-sa/3.0/

	Agenda
	The press and public are welcome to attend the public sessions of the meeting. If you have any particular requirements, for example if you require wheelchair access, please contact members.services@hants.gov.uk for assistance.

	3 Minutes of Previous Meeting
	6 Integrated Care Partnership update
	HAMPSHIRE COUNTY COUNCIL
	Report
	Purpose of this Report
	4.	Receive the report and note the progress made and delivering the strategic priorities.
	5.	Consider its role in helping to deliver the strategic priorities across both integrated care systems.
	Executive Summary
	6.	Hampshire County Council is part of both the Hampshire and Isle of Wight and Frimley Integrated Care Systems, which were established in July 2022 as part of the new Health and Social Care Act 2022. Both systems are composed of two new statutory health and care components, an integrated care board and an integrated care partnership.
	7.	The integrated care partnerships bring together a broad range of partners from across different sectors and are responsible for setting the strategy for health and care to meet local healthcare, social care and public health needs.
	8.	The integrated care strategies describe the priorities across each system. These priorities build on the work of the Local Health and Wellbeing Boards and set priorities where collaboration and joint working would have a positive impact.
	9.	This report outlines the progress made following the report to the Hampshire Health and Wellbeing Board in March 2023.
	Strategic Ambitions
	10.	Each partnership has set some key strategic ambitions which aim to promote the health and wellbeing of the population of Hampshire and the Isle of Wight. Though the priorities are different, to reflect the local needs, there are common threads concerning a focus on prevention, tackling health inequalities, improving health outcomes and service delivery.
	11.	The Frimley Health and Care Integrated Care System has two flagship ambitions, which are: to reduce health inequalities and to increase healthy life expectancy.  In addition, it has six strategic ambitions which are:
	•	Starting well
	•	Living well
	•	People, places and communities
	•	Our people
	•	Leadership and cultures
	•	Outstanding use of resources

	12.	The Hampshire and Isle of Wight Integrated Care Partnership has set out its aims which are to:
	•	Reduce the demand for health and care services.
	•	Enable us to further improve the quality of service we provide.
	•	Relieve pressure on the people who work in our organisations.
	•	Enable us to live within our financial means.
	13.	Five priority areas emerged from initial assessment of data and understanding insights from people, communities, and colleagues:
	•	Children and Young people
	•	Mental Wellbeing
	•	Good health and proactive care
	•	Our People (Workforce)
	•	Digital solutions, data, and insight
	Achievements and Next Steps

	14.	Both integrated care partnerships have worked with a range of stakeholders to develop their priorities and to benefit from collaboration and joint working. The strategies also draw upon the Hampshire Joint Strategic Needs Assessment (JSNA) to identify the population’s health and wellbeing needs and health inequalities.
	15.	The Frimley Integrated Care System has established an assembly, consisting of a range of partner organisations from statutory and the voluntary, community and social enterprise sectors. A refreshed strategy has been published and a local forward plan will be published setting out how the ambitions of the strategy will be achieved. In addition, there has been an emphasis on developing system leadership and the culture of the partnership. As next steps, the Frimley Integrated Care Partnership will be developing the design and function of the Partnership. In addition, there will be a focus on ensuring the progress and impact of the strategy is measured and reported.  There will also work to continue to strengthen and embed partnership working.
	16.	The Hampshire and Isle of Wight Integrated Care System has established a system of assemblies, involving a wide range of stakeholders, the last of which was held in September around the theme of mental wellbeing, and a joint committee of key stakeholders. Programme boards and leads have been identified for the strategic priorities and work has mobilised. The Hampshire and Isle of Wight VCSE Health and Care Alliance (HIVCA) is also being developed to strengthen the voice of the voluntary sector.  As next steps, the Hampshire and Isle of Wight Integrated Care Partnership will be focussing on the delivery of the programmes and having effective, agreed outcomes measures. There will also be a focus on the opportunities for shared communications. An assembly with the theme of social connectedness will be held in February 2024.
	17.	The Integrated Care Partnerships will have regard for and build on the work of the health and wellbeing boards to maximise the value of place based collaboration and integration and reduce the risk of duplication. They will ensure that action at system-wide level adds value to the action at place and they are all aligned in understanding what is best for the population.
	Conclusion
	18.	The Frimley and Hampshire and Isle of Wight Integrated Care Systems are working with a broad range of stakeholders to develop strategic priorities where there are benefits in greater partnership working and use of the collective resources to improve the health of the population.
	19.	The strategies that have been developed with the aim of supporting people to live healthy lives, tackling health inequalities, with an emphasis on preventative interventions, and to reduce the need for health and care services in the long term.
	20.	The strategies acknowledge the work happening at a Hampshire place level and importance of partnership working with the Hampshire Health and Wellbeing Board.  It is recognised that health and wellbeing boards lead action at place level to improve people’s lives and remain responsible for promoting greater integration and partnership between the NHS, public health, and local government. Both Integrated Care Systems seek to work alongside the Hampshire Health and Wellbeing Board to maximise opportunities for joint working to improve the health outcomes of the Hampshire and Isle of Wight population.


	REQUIRED CORPORATE AND LEGAL INFORMATION:
	Links to the Strategic Plan
	Other Significant Links
	EQUALITIES IMPACT ASSESSMENT:
	1.	Equality Duty
	The County Council has a duty under Section 149 of the Equality Act 2010 (‘the Act’) to have due regard in the exercise of its functions to the need to:
	-	Eliminate discrimination, harassment and victimisation and any other conduct prohibited by or under the Act with regard to the protected characteristics as set out in section 4 of the Act (age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex and sexual orientation);
	-	Advance equality of opportunity between persons who share a relevant protected characteristic within section 149(7) of the Act (age, disability, gender reassignment, pregnancy and maternity, race, religion or belief, sex and sexual orientation) and those who do not share it;
	-	Foster good relations between persons who share a relevant protected characteristic within section 149(7) of the Act (see above) and persons who do not share it.
	Due regard in this context involves having due regard in particular to:
	-	The need to remove or minimise disadvantages suffered by persons sharing a relevant protected characteristic that are connected to that characteristic;
	-	Take steps to meet the needs of persons sharing a relevant protected characteristic that are different from the needs of persons who do not share it;
	-	Encourage persons sharing a relevant protected characteristic to participate in public life or in any other activity in which participation by such persons is disproportionally low.

	2.	Equalities Impact Assessment:
	At this stage, an equalities impact assessment is not relevant because the item for discussion is an update for discussion and noting.
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	7 Healthy Weight
	HAMPSHIRE COUNTY COUNCIL
	Report
	Purpose of this Report
	1.	This report seeks to update the Health and Wellbeing Board on the Healthy Weight Strategy for Hampshire, providing examples of the successes achieved by system partners in contributing to the strategy and makes recommendations on how to progress with the ambition to mitigate against the prevalence of obesity in Hampshire and support Hampshire residents who are overweight or obese.
	Recommendation(s)
	That the Hampshire Health and Wellbeing Board:
	2.	Recognise the ongoing impacts on the health of Hampshire residents of being overweight or obese.
	3.	To note progress made by system partners in delivering core objectives of the Healthy Weight Strategy.
	4.	Seek opportunities to collaborate on measures to mitigate excess weight gain among Hampshire residents and support those residents who are living with obesity.
	5.	Recognise the opportunities for Districts and Borough Councils to apply good practice identified in taking a whole systems approach building and linking healthy weight objectives into various policies.
	Executive Summary
	6.	The prevalence of overweight & obesity in Hampshire is slightly higher than the regional prevalence and the same as the national prevalence. This highlights the need for ongoing action among partners to tackle this important public health problem.
	7.	Partners from Local Authorities, Integrated Care Boards, to Childrens Partnerships and Public Health continue to work with ambition to mitigate weight gain and help those living with obesity to manage their weight. The Hampshire healthy weight strategy exists to support this ambition.
	8.	This report makes recommendations on how to proceed with the Healthy Weight Strategy with the ultimate objective of reducing the prevalence of overweight and obesity in Hampshire and reducing it’s impact on population health.
	Hampshire Healthy Weight Strategy
	13.	The Hampshire Healthy Weight Strategy 2022-2026 supports the overarching Public Health Strategy for Hampshire in its ambition to increase the number of years Hampshire residents can expect to live in good health and reduce the gap in healthy life years between the most and least healthy.
	14.	Through effective partnership working to deliver cross-cutting actions and using a whole systems approach, the Hampshire Healthy Weight Strategy 2022-2026 aims to reduce or level off the prevalence of overweight and obesity.
	15.	While the Hampshire Healthy Weight Strategy 2022-2026 remains a key document of reference focussing on overweight and obesity in Hampshire, there are obvious synergies with allied strategy and policy documents.  including the Hampshire Physical Activity Strategy, the draft Local Transport Plan (LTP4), and the District and Borough Local Plans.
	16.	Through our three overarching strategic objectives we will work towards a healthier Hampshire:
	a.	We will support places and communities to enable residents to achieve a healthier weight.
	b.	We will work with health, care, education and community settings and systems to promote healthier weight across the life course.
	c.	We will reduce inequalities in health by focusing on people and populations most at risk.

	Action on objective 1: We will support places and communities to enable residents to achieve a healthier weight
	17.	Partners are working together to ensure that health and wellbeing is  enhanced with action on active travel, opportunities for physical activity, access to green and blue space, food environment and encouraging quality food businesses.
	18.	District and Borough Councils have built health into Local Plans so that future developments can provide opportunities to develop healthy weight urban environments.
	19.	The draft Local Transport Plan (LTP4) put health and wellbeing at the heart of transport policy, including promoting quality places for people to live and putting measures in place to enable active travel choices.
	20.	Partners continue to work together to deliver whole systems approaches (WSA) to obesity in Havant and Rushmoor.  Work is underway to identify and deliver renewed actions for and with partners.
	21.	To make progress on healthier food environments, in 2024 a Hampshire-wide healthier food award will be launched for food premises such as caterers, restaurants and take-aways, to apply for (at no cost to the food business).
	22.	Partners continue to work together to support those Hampshire residents experiencing food insecurity, working with food banks, food pantries, library services and others to improve access, availability, affordability, and quality of healthier food options.
	Action on objective 2: We will work with health, care, education and community settings and systems to promote healthier weight across the life course.
		Hampshire County Council (Public Health, Childrens Services and participating schools) actively promote a whole setting approach to healthy weight in educational settings.
		This includes the provision of lessons in living healthily, provision of a nutritious and varied menu at mealtimes with free school meals for some eligible children, environments in school settings that promote physical activity and opportunities for families to build active travel into their daily routine to/from school.
	23.	This allows all children to experience and develop positive beliefs and behaviours about eating and exercise that last into adulthood. Support includes training for all staff, resources, and policy guidance.
	24.	The Holiday Activity and Food (HAF) programme provides funded holiday activities for children who are in receipt of free school meals. HAF schemes provide healthy meals, and many of these community-based providers carry out the Daily Mile at their provisions, others are specialist sports providers offering a range of sporting activities.
	25.	Programmes such as the Golden Mile and the Hampshire School Games delivered by Energise Me in partnership with other organisations are key, alongside the great work of our teachers leading PE lessons. Funding has also been achieved to boost physical activity in our communities particularly for those populations who are most inactive.
	26.	The first 1001 days is recognised as crucial in the best start for children. Hampshire County Council has with stakeholders and the community to review the support for the first 1001 days of a child’s life.
	27.	Partners are working together to design and test a family lifestyle support programme that sensitively supports factors affecting family members weight.  This is to be driven by insights from the very communities partners are trying to support.
	28.	Childrens Services have successfully increased e-learning uptake among staff on healthier eating in educational settings.

	Action on objective 3: We will reduce inequalities in health by focusing on people and populations most at risk.
	29.	The newly commissioned Tier 2 adult weight management service is focussed on addressing inequalities with prorities including men, residents living in deciles of greater deprivation and those living with comorbidities. Face to face, digital and physical activity formats ensure greater accessibility to the service. Demand for the service has been high.
	30.	Man V Fat is a physical activity and weight management intervention tailored to the needs of men. Informal football and weight loss achievements equate to points in a league, motivating men to lose weight. There are currently leagues in Aldershot, Andover, Basingstoke, Eastleigh, Gosport, and Havant, reflecting target area where the prevalence of obesity is higher.
	31.	Public Health, commercial partners and the community are working together to pilot support for women too: working with Horizon Leisure to deliver a women-only programme in Havant and with My Health Revolution to deliver a women-only programme in Gosport and Rushmoor.
	32.	General practices and community pharmacies can also refer eligible Hampshire residents to the NHS digital weight management programme. This programme supports Hampshire adults living with obesity who also have a diagnosis of diabetes, hypertension or both, to manage their weight and improve their health. It is a 12-week online behavioural and lifestyle programme that people can access via a smartphone or computer. The ICB are reviewing the current uptake of this service to increase referrals into the programme.
	33.	NHS commissioned Tier 3 and Tier 4 (bariatric) weight management interventions continue to support residents with higher needs.  The impact of recent NICE guidelines on Semaglutide for weight loss on services is not clear at the time of writing.
	34.	We recognise inequalities in access to weight management support for Hampshire residents living with a Learning Disability (LD). Partners are working together to build on the good practice of other Local Authority weight management programmes to support this specific community.
	35.	We recognise that mental health may present a barrier to uptake or affect the impact of a standard weight management support offer. Partners are working together to identify accessible support with appropriate outcome expectations.
	Conclusion

	36.	Much work has been undertaken by system partners in seeking to mitigate the opportunities for weight gain and to help those living with obesity in Hampshire. It remains that the work needs to continue, building on the learning derived from the many partners that contribute to mitigating obesity impact in Hampshire.

	REQUIRED CORPORATE AND LEGAL INFORMATION:
	Links to the Strategic Plan
	EQUALITIES IMPACT ASSESSMENT:
	1.	Equality Duty
	The County Council has a duty under Section 149 of the Equality Act 2010 (‘the Act’) to have due regard in the exercise of its functions to the need to:
	-	Eliminate discrimination, harassment and victimisation and any other conduct prohibited by or under the Act with regard to the protected characteristics as set out in section 4 of the Act (age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex and sexual orientation);
	-	Advance equality of opportunity between persons who share a relevant protected characteristic within section 149(7) of the Act (age, disability, gender reassignment, pregnancy and maternity, race, religion or belief, sex and sexual orientation) and those who do not share it;
	-	Foster good relations between persons who share a relevant protected characteristic within section 149(7) of the Act (see above) and persons who do not share it.
	Due regard in this context involves having due regard in particular to:
	-	The need to remove or minimise disadvantages suffered by persons sharing a relevant protected characteristic that are connected to that characteristic;
	-	Take steps to meet the needs of persons sharing a relevant protected characteristic that are different from the needs of persons who do not share it;
	-	Encourage persons sharing a relevant protected characteristic to participate in public life or in any other activity in which participation by such persons is disproportionally low.

	2.	Equalities Impact Assessment


	8 Health Protection Report 2023
	HAMPSHIRE COUNTY COUNCIL
	Report
	Purpose of this Report
	1.	The purpose of this report is to present the Director of Public Health’s Health Protection Annual Report, ahead of publication. It describes the work to protect the health of the people of Hampshire and the future focus of health protection activities in the year to come.
	Recommendation(s)
	2.	Notes and agrees the 2022-2023 Health Protection Annual Report of the Director of Public Health.
	3.	Supports the future focus of health protection activities for 2023-2024.
	Executive Summary
	4.	This is the second health protection annual report produced by Hampshire County Council’s Public Health team covering the period from April 2022 through to March 2023, with a forward look on planned activities for the following year.
	5.	The Health Protection Board (HPB), led by the Director of Public Health, has provided a forum for oversight and assurance on health protection matters across the Hampshire and Isle of Wight geographies. It has enabled discussion on priority areas identified in the previous annual report and continues to be the route by which partners across the health protection system can collectively address health protection issues and incidents.
	6.	This year’s report reflects a period of transition and renewed direction, as we safely exit the COVID-19 pandemic. Work by the Council’s Public Health team during 2022 and early 2023 can be broadly summarised across three areas:
		Living with COVID-19
		Responding to other emerging health protection issues
		Renewing focus on vaccination, helping shape the National Vaccination Strategy
	7.	The above three areas of activity were underpinned by a communications strategy designed to address inequalities in the uptake of health protection behaviours, with a specific focus on vaccination.
	8.	Looking ahead to a future where COVID-19 is no longer considered a Public Health Emergency of International Concern (PHEIC� Statement on the fifteenth meeting of the IHR (2005) Emergency Committee on the COVID-19 pandemic (who.int)), the Public Health team will continue to focus on supporting system recovery and responding to emerging health threats. Some of this work will be facilitated through the Contain Outbreak Management Fund (COMF)� Contain Outbreak Management Fund: 2021 to 2022 - GOV.UK (www.gov.uk) to help address health impacts and inequalities which have arisen as a result of the pandemic.
	Contextual Information

	9.	Hampshire County Council (HCC) has a critical role in protecting the health of its population, both in terms of planning to prevent threats from arising, and in ensuring appropriate responses when things do go wrong.
	10.	The 2012 Health and Social Care Act placed a statutory duty on local authorities to improve and protect the health of their residents.
	11.	This duty to deliver the health protection function is fulfilled by the Council’s Public Health team, who provide ‘information and advice’ to ensure that threats to health are understood and seek assurance that these threats are properly addressed.
	12.	The Council’s health protection team works with the UK Health Security Agency (UKHSA), the NHS, and District and Borough Council Environmental Health teams as part of the local health protection system.
	Performance - Health protection activities in 2022 – 2023
	13.	Living with COVID-19:
	13.1.	Embedding the UK Government’s ‘Living with COVID-19’ strategy in day-to-day functions to manage the virus and support health protection system recovery was a key piece of work. The Council’s Public Health team:
		Supported COVID-19 outbreak management.
		Provided public health intelligence to inform equitable vaccine delivery.
		Developed bespoke testing and outbreak management guidance.
		Advised the Council’s Safety Advisory Group (SAG) on event plans.
		Delivered communications on the importance of continued safe behaviours.

	14.	Responding to other emerging health protection issues
	14.1.	Post-pandemic surge in infections
	14.2.	Monkeypox/ mpox incident
	14.3.	National health protection incidents
	14.4.	Infections in migrant populations
	14.5.	Tuberculosis (TB) and Antimicrobial Resistance (AMR)

	15.	Renewing focus on vaccination, helping shape the National Vaccination Strategy:
	15.1.	A key focus of activity during 2022/23 has been on supporting delivery of seasonal influenza vaccination and recovery of routine childhood vaccination programmes, including MMR vaccination (with the latter being part of the national effort to re-instate the UK’s ‘measles-free’ status).
	15.2.	The Public Health team have also been involved in the development of the new national vaccination strategy, working with partners across the system.

	Governance - The Health Protection Board (HPB)
	16.	Oversight of health protection matters over the past year has been provided by the HPB, which is chaired by the Director of Public Health. The Hampshire HPB met for the first time in September 2022, with the main areas of focus being communicable diseases and vaccination.
	17.	The Board has brought together Council departments and external partners key to protecting the health of our local population and has been a forum to jointly plan and coordinate activity on health protection issues. Each meeting includes time for a deep dive on a specific health protection topic. Over the course of 2022-2023, these topics have included: health protection matters related to new entrants to the UK (including asylum seekers); TB service delivery; Vaccinations in pregnancy and childhood (opportunities and challenges); Healthcare Associated Infections (HCAIs); AMR and Health Protection issues related to adverse weather.
	18.	Board administration has been supported by the Council’s Public Health team.
	Co-Production
	19.	Co-production activities and processes are integral to the delivery of the Council’s health protection duty. Some of the areas of work where co-production principles have been used include:
	19.1.	Gaining insight through public engagement activities that informed the communications strategy to address health protection actions in response to shifts in government policy on COVID-19.
	19.2.	Co-producing the development of communication frameworks with partners to show how they interrelate and communicate with each other across the local health protection system.

	Future focus
	20.	Over the course of the coming year, the Council’s Public Health team will continue to retain a strong focus on supporting the health protection system recover from the COVID-19 pandemic and respond to emerging threats.
	21.	Public Health team activities will be geared up to achieving the health protection ambitions set out in the new Hampshire County Council Public Health Strategy 2023 - 2026.
	22.	The team will build on public health actions to address the impact of COVID-19 on health outcomes and health inequalities. Projects undertaking this work will be funded using the COVID Outbreak Management Fund (COMF).
	23.	Council health protection priorities for 2023-2024 are set out below:
		Support the preparedness for, response, and recovery from health protection incidents.
		Contribute to the continued recovery of screening and vaccination programmes with a focus on reducing inequalities.
		Work with the NHS to support national priorities and actions outlined in the Tuberculosis (TB): action plan for England, 2021 to 2026, using local intelligence to inform how we should act.
		Contribute to AMR programmes and achievement of the 5-year UK AMR Action Plan objectives.

	Conclusions
	24.	The 2022-2023 Health Protection Annual Report has presented a wide range of activities to protect the health of the people of Hampshire over the past year.
	25.	It sets out future priorities for delivery through joint work with partners across the health protection system with oversight by the Health Protection Board.
	26.	The report will be published once it has been agreed by the Hampshire Health and Wellbeing Board.

	REQUIRED CORPORATE AND LEGAL INFORMATION:
	Links to the Strategic Plan
	Other Significant Links
	EQUALITIES IMPACT ASSESSMENT:
	1.	Equality Duty
	The County Council has a duty under Section 149 of the Equality Act 2010 (‘the Act’) to have due regard in the exercise of its functions to the need to:
	-	Eliminate discrimination, harassment and victimisation and any other conduct prohibited by or under the Act with regard to the protected characteristics as set out in section 4 of the Act (age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex and sexual orientation);
	-	Advance equality of opportunity between persons who share a relevant protected characteristic within section 149(7) of the Act (age, disability, gender reassignment, pregnancy and maternity, race, religion or belief, sex and sexual orientation) and those who do not share it;
	-	Foster good relations between persons who share a relevant protected characteristic within section 149(7) of the Act (see above) and persons who do not share it.
	Due regard in this context involves having due regard in particular to:
	-	The need to remove or minimise disadvantages suffered by persons sharing a relevant protected characteristic that are connected to that characteristic;
	-	Take steps to meet the needs of persons sharing a relevant protected characteristic that are different from the needs of persons who do not share it;
	-	Encourage persons sharing a relevant protected characteristic to participate in public life or in any other activity in which participation by such persons is disproportionally low.

	2.	Equalities Impact Assessment:
	This report considers some of the health protection issues that are relevant to Hampshire residents. It does not directly impact on people and communities as would a specific proposal or project. It identifies the current situation, including any activities already in place, which address these health protection issues, and explores future work areas which will further impact positively on Hampshire's population and future health protection requirements.
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